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Note on the data/interpretation 
 

A combination of different sources has been used to compile this brief paper and to provide 

an indication of what could be happening within the labour market in Bucks at the time of 

writing. The figures presented provide a ‘best guess’ estimate at this point for each impact 

type and bringing each piece together will not add to 100%.  

Businesses and the labour market are changing rapidly and continuously. New evidence is 

being reported all the time. Evidence in this document is based on sources available at the 

time or writing, referenced in the document.  

Some of the occupations that map to the Government’s critical worker list can also work in 

non-critical areas, the selection is based on a subjective assessment, is not an exact 

science, errs on the side of caution and will likely be an overestimate. In addition, the 

Government list presents some ambiguity.  
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1. Quick summary 
• Up to 77,200 (32%) of Buckinghamshire’s workforce could be made permanently 

redundant or furloughed (applying a UK forecast1 to Buckinghamshire): 

o 3% could be made permanently redundant. 

o 29% could be furloughed. 

o See ‘Immediate disruption to labour supply’ for more detail. 

• Difficulty working from home or self-employment puts 143,700 of 

Buckinghamshire’s non-critical workers at risk of unemployment2  

o 26% are self-employed and seven in ten of those earn below the local average. 

o 74% are employees that may be unable to work from home (measure taken in 

advance of the pandemic). 

o Lower earners dominate the 51% in occupational groups with a below average 

proportion reporting they can work from home and these tend to be dominated by 

younger workers: Skilled trades, Caring, Sales, Process, plant and machine 

operatives, Elementary.3 

o Part-time working (with lower incomes) is common for occupations with a below 

average proportion that may be unable to work from home (55%) and seven in ten 

of those are women 4.  

o The ‘stay at home’ measures are likely to have increased the number that can work 

from home, particularly for the 51% in occupations with an above average 

proportion reporting that they could do if needed, in advance of the pandemic.  

 

 
1 CIPD/People Management, 2020: https://www.cipd.co.uk/about/media/press/redundancies-
coronavirus; FT.com, 2 April 2020; Opinium, 2020: https://www.opinium.co.uk/impact-of-coronavirus-
on-uk-smes/; British Chamber of Commerce Business Impact Tracker, 2020: 
https://www.britishchambers.org.uk/news/2020/04/bcc-coronavirus-business-impact-tracker.  
NB. The extrapolation to Buckinghamshire’s labour market has crudely assumed that the business 
community in Buckinghamshire responds in the same way as the achieved sample of 301 HR 
professionals in the UK and that companies in Buckinghamshire are all the same size (which they are 
not, see Buckinghamshire Skills Analysis, 2020). The mid-point of the range was used as an average 
loss.  
2 The calculation for workers at risk of social isolation have been extrapolated from ‘Doing what it 
takes: Protecting firms and families from the economic impact of coronavirus, Resolution Foundation, 
March 2020’ which draws from UK data from Understanding Society, waves 6 and 8: 
https://www.resolutionfoundation.org/publications/doing-what-it-takes/. Emsi, 2019 data have been 
modelled to account for systematic exclusion of some self-employed workers in occupation graph, 
drawing from the ONS Labour Force Survey Q2 Apr-Jun 2018.  
3 Median income sourced from Emsi, 2020. 
4 ONS Labour Force Survey, April-June 2018.  

https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
https://www.opinium.co.uk/impact-of-coronavirus-on-uk-smes/
https://www.opinium.co.uk/impact-of-coronavirus-on-uk-smes/
https://www.britishchambers.org.uk/news/2020/04/bcc-coronavirus-business-impact-tracker
https://www.resolutionfoundation.org/publications/doing-what-it-takes/
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o See ‘Occupations at risk due to social distancing’ and ‘Occupations at risk due to 

self-employment’ for more detail. 

• New claimants could add 41,500 in Buckinghamshire if the UK’s 864% increase5 in 

Universal Credit applicants is true for Buckinghamshire, creating a total of 46,940. 

• Up to 120,200 (42%) of Buckinghamshire’s workforce are critical workers6  

o NB. Some of the occupations that map to the Government’s critical worker list can 

also work in non-critical areas, and the list presents some ambiguity.  

o Evidence from the national press and job postings for Buckinghamshire illustrate 

that demand for critical workers has increased. 

o See ‘Buckinghamshire’s critical workers’ for more detail and ‘Immediate disruption 

to labour demand’ for employers in Buckinghamshire recruiting now.  

• Online job posts7 in Bucks initially fell at a greater rate than the UK and an 

increase is evident across the two weeks to 10 April 20208: 

o Initial drop in Bucks compared with the UK (19% vs 15% between 7 March and 1 

April 2020).  

o Skilled trades, Sales and customer service, and Elementary occupations have 

seen the greatest fall in Bucks, three of the five that might find it difficult to work 

from home. 

o Employers recruiting in Buckinghamshire now, cover health, social work/care, 

retail and manufacturing.  

o See ‘Immediate disruption to labour demand’ for more detail including 

Buckinghamshire employers recruiting now. 

• Sectors affected in Bucks so far: Retail (non-food), Hospitality, Leisure/ tourism, 

Events, Professional services, Personal services, Creative and media, Vehicle 

maintenance 

• Sectors forecast to be affected next: Construction, Property and parts of 

Manufacturing and farming. 

• Immediate support for workers: 

 
5 https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-credit-in-
two-weeks/  
6  https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision.  

7 Emsi, 2020. Unit of measurement is adverts not vacancies.  
8  https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision 

https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-credit-in-two-weeks/
https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-credit-in-two-weeks/
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
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o Unemployed workers need support now to stay available and flexible to returning 

to the labour market once ‘stay at home’ measures are removed. Retaining access 

to skilled workers is crucial to economic recovery in the medium term. 

o Financial.  

o Guidance in completing applications for funding. 

o Workforce well-being interventions e.g. targeted at managers and individuals at 

risk of unemployment. 

o Upskilling e.g. redeployed workers, changing remits, tech skills for 

businesses/workers/residents. 

o Assessment of immediate redeployment opportunities for unemployed workers 

that target those most at risk (see Buckinghamshire employers recruiting now’ and 

‘Support – In the short-term’ for more detail.  

o Support location education and training providers to upskill now e.g. community 

nurses caring for patients that leave hospital earlier than usual, redeployed 

workers, use of tech to work and live. 

o Is targeted ‘skills matching’ between those at risk of unemployment and in demand 

occupations possible? 

o See ‘Support – In the short-term’ for more detail. 

• Medium to long-term support for workers and business owners: 

o Funding for workers and business leaders to up/reskill in areas that will provide 

essential post-pandemic support and economic outcomes for individuals and 

businesses. 

o Workforce well-being measures for all.  

o See ‘Support – In the medium to long-term’ for more detail. 

• Next step: Ongoing measurement of the impact of Covid-19 on Buckinghamshire’s 

labour market and actions developed. Short-term measures: scale of unemployment, job 

creation. Medium-term measures (some): income, job security, job skill level, education 

levels within workforce/skill level needed.  

 



 
 

 

2. Key data 
Table 1 Buckinghamshire workers at risk of unemployment (Government definition since Covid-19), by Occupational Group 

Occupational Group 
Total workers 

(n) 

Workers at risk of unemployment 
Employees not able to work from home + all self-employed 

Median 
income 

Total 
(n) 

Total minus critical 
workers (n) Example non-critical worker jobs 

Managers, Dir. & 
Senior Off. 

31,600 23,500 13,500 Restaurant and catering establishment managers and proprietors; Leisure/sports managers; 
Publicans/managers of licensed premises 

£41,100 

Professional  
49,600 37,400 10,100 Engineering professionals; Web design and development professionals; Management 

consultants/business analysts 
£42,800 

Associate Prof & Tech  
43,400 35,500 28,000 Sports coaches, instructors and officials; Arts officers, producers directors; Actors, 

entertainers and presenters 
£32,800 

Administrative & 
Secretarial  

29,300 24,000 16,600 Other administrative; Receptionists; Personal assistants/other secretaries £24,200 

Skilled Trades  29,900 29,000 19,500 Construction/building trades; Carpenters/joiners; Gardeners/landscape gardeners;  £25,800 

Caring, Leis. & Other 
Serv. 

27,400 26,700 8,300 Hairdressers/barbers; Animal care services occupations; Beauticians/related occupations;  £20,600 

Sales & Customer 
Service  

20,400 19,900 13,400 Sales/retail assistants; Sales supervisors; Market and street traders and assistants  £20,800 

Process, Plant & Mach. 
Ops. 

15,300 14,900 7,500 Taxi/cab drivers/chauffeurs; Fork-lift truck drivers; Construction operatives  £24,400 

Elementary  36,100 35,500 26,800 Cleaners/domestics; Elementary storage; Waiters/waitresses £18,900 

All occupations (%) 100% 87% 51%  - 

All occupations (n/£) 283,000 246,400 143,700  £30,900 

NB. Occupations highlighted orange indicate occupational groups with a below average % of workers saying they could work from home if needed, a 
measure taken pre-Covid-19.  
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Source: 
Work from home approximation: Understanding Society, waves 6 and 8, reported in ‘Doing what it takes: Protecting firms and 
families from the economic impact of coronavirus, Resolution Foundation, March 2020’9. NB. Proportion of UK respondents 
reporting they can work from home if needed has been applied to employment estimates for Buckinghamshire.  
Employment estimates: Emsi, 2019 modelled to account for systematic exclusion of some self-employed workers in occupation 
graph; Labour Force Survey Q2 Apr-Jun 2018. Critical workers: Employment estimate as above and occupations mapped 
(roughly) to the Government’s recently published list of critical worker occupations10. Some of the occupations that map to the 
Government’s critical worker list can also work in non-critical areas, the selection errs on the side of caution. 
Worker median income: Emsi, 2019. 

 

 
9 https://www.resolutionfoundation.org/publications/doing-what-it-takes/ 
10 https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision 

https://www.resolutionfoundation.org/publications/doing-what-it-takes/
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
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3. Immediate disruption to labour supply 

Business and workforce change in response to Covid-19 is rapid and current measures, 

whilst observed at the time of writing, are anticipated to change. 

 
 

Worker loss forecast 

Across the UK, confidence in job security saw the greatest decline in Q4 2020 compared 

with all other categories (household disposable income, debt, education and welfare and 

general health and wellbeing), falling 15 percentage points from the previous quarter, to -20 

(Deloitte Consumer Tracker, 2020)11.  

 

As of 8 April, Buckinghamshire Business First has identified 1,566 ‘at risk’ jobs in 

Buckinghamshire from calls for support from local businesses. The three sectors reporting 

the most jobs being at risk are Manufacturing – food12; Entertainment, leisure and tourism; 

and Retail (non-food). 

 

In March 2020, the ONS13 found that 27% of the 3,642 UK businesses contacted are 

currently decreasing staff levels in the short-term and the CIPD/People Management 

survey14 found that 24% of the 301 UK HR professionals will look to make permanent 

redundancies. Evidence from that survey has been crudely extrapolated for 

Buckinghamshire in the table below and equates to a potential loss of 8,270 workers and 

68,980 being furloughed.  

 

Whilst immediate need might prevent a choice for businesses with little or no income right 

now, other than to furlough staff or make staff redundant, the risk for businesses is a lack of 

 
11 https://www2.deloitte.com/uk/en/pages/press-releases/articles/consumer-confidence-falls-to-historic-low-
as-deepest-quarterly-decline-recorded.html  

Driven largely by one firm which supplies perishable products to a sector that has ceased to operate.
13 Office for National Statistics – Coronavirus, the UK economy and society, faster indicators: 
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulleti
ns/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020.13 NB. Percentage of all 
businesses, UK, 9 March to 22 March 2020. 
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulleti
ns/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020 
14 CIPD/People Management, 2020: https://www.cipd.co.uk/about/media/press/redundancies-coronavirus 

https://www2.deloitte.com/uk/en/pages/press-releases/articles/consumer-confidence-falls-to-historic-low-as-deepest-quarterly-decline-recorded.html
https://www2.deloitte.com/uk/en/pages/press-releases/articles/consumer-confidence-falls-to-historic-low-as-deepest-quarterly-decline-recorded.html
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
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skilled labour when ‘stay at home’ measures have been lifted as workers seek to secure 

alternative employment. 

 

Table 2 Buckinghamshire jobs affected forecast 

Data for UK Crude extrapolation to 

Buckinghamshire workforce 

NB. Calculation is based on evidence in first column. 

Data in second column for reference.  n % 

15% of HR professionals 

expecting to lose up to 10% of 

staff  

(CIPD/People Management, 

2020) 

23% of SMEs have 

or are planning to 

make redundancies 

(Opinium, 2020) 

 

1,800 workers 1% 

9% of HR professionals 

expecting to lose between 11%-

49%  

(CIPD/People Management, 

2020) 

6,470 workers 

 

2% 

  Approximate 

redundancy 

forecast: 8,270 

workers 

3% 

At least a third of private sector 

employees will be furloughed 

(Resolution Foundation, 2020) 

52% of HR 

professionals will 

look to furlough 

their staff  

(CIPD/People 

Management, 2020; 

British Chambers of 

Commerce, 2020) 

 

Approximate 

furlough forecast: 

68,980 workers  

29% 
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67% of HR professionals 

expecting their workforce 

headcount to remain the same  

(CIPD/People Management, 

2020) 

 No change 

forecast: 160,530 

workers 

68% 

Source: CIPD/People Management, 202015 (301 UK HR professionals); Opinium, 202016 (501 

UK SME business leaders); British Chambers of Commerce, 202017 (600+ businesses); 

Resolution Foundation18. 

NB. The extrapolation to Buckinghamshire’s labour market to calculate forecast loss has 

crudely assumed that the business community in Buckinghamshire responds in the same 

way as the achieved sample of 301 HR professionals in the UK and that companies in 

Buckinghamshire are all the same size (which they are not, see Buckinghamshire Skills 

Analysis, 2020). The mid-point of the range was used as an average loss. The estimate of 

furloughed workers is taken from the Resolution Foundation’s forecast that this will affect at 

least a third of private sector workers.  

 

An 864% increase in claims for the Universal Credit benefit between 17 March to 31 March 

202019 suggests unemployment is rising and early signs point to falls in consumer and 

business confidence. How long this will last is unknown and the claimant count release later 

this month will tell us how this is affecting Buckinghamshire. In the meantime, we know that 

an 864% increase in Buckinghamshire would add 41,500 claimants, creating a total of 

46,940 claimants. This would represent a jump from 1% to 15% of residents aged 16-64 

years. We also know that in recent years the claimant count in Buckinghamshire has been 

increasing at a faster rate for women compared with men. The new claimant count data will 

tell us the extent to which gender is a factor.  

 

Other major changes to the workforce evident in the UK include: 

 
15 https://www.cipd.co.uk/about/media/press/redundancies-coronavirus 
16 https://www.opinium.co.uk/wp-content/uploads/2020/03/Opinium-Report-25th-March-Report-on-SME-
response-to-Coronavrius-3.pdf 
17 https://www.britishchambers.org.uk/news/2020/04/bcc-coronavirus-business-impact-tracker 
18 https://www.resolutionfoundation.org/ 
19 https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-
credit-in-two-weeks/  

https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
https://www.opinium.co.uk/wp-content/uploads/2020/03/Opinium-Report-25th-March-Report-on-SME-response-to-Coronavrius-3.pdf
https://www.opinium.co.uk/wp-content/uploads/2020/03/Opinium-Report-25th-March-Report-on-SME-response-to-Coronavrius-3.pdf
https://www.britishchambers.org.uk/news/2020/04/bcc-coronavirus-business-impact-tracker
https://www.resolutionfoundation.org/
https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-credit-in-two-weeks/
https://www.itv.com/news/2020-04-02/covid-19-almost-950-000-people-apply-for-universal-credit-in-two-weeks/
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• Decreasing working hours (29%). 

• Increasing working hours (10%). 

(ONS, 202020; sample = 3,642 UK businesses) 

• Asking staff to take annual leave (35%). 

• Temporarily deploying staff to other parts of the business (26%). 

• Reducing people’s hours (25%). 

• Freezing or deferring pay rises (24%). 

(CIPD/People Management, 202021; sample = 301 HR professionals) 

Businesses affected 

‘A global recession in the advanced world is inevitable and a recession in China seems now 

likely already in 2020 Q2’22.  

Information about the immediate/forecast impact of Covid-19 on business types/sectors 

relevant to Buckinghamshire is listed below, providing an early indication of where the 

impact might be felt in the Buckinghamshire labour market: 

• Buckinghamshire’s business community is almost exclusively made of SMEs and 

a recent Opinium survey commissioned by Be the Business, and conducted 

between 20-24 March23 reported that 7% of small businesses in the UK had 

stopped trading permanently which equates to 2,370 SMEs in Buckinghamshire, 

while a further 12% said they would likely close within a month which equates to 

an additional 4,059 businesses in Bucks.  

• Local Buckinghamshire intelligence suggests that sectors within 

Buckinghamshire that have been particularly negatively affected by Covid-19 so 

far are:  

o Retail (non-food, car dealers)  

o Hospitality (restaurants, pubs, cafes, hotels, catering)  

 
20 
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/b
ulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020 
21 https://www.cipd.co.uk/about/media/press/redundancies-coronavirus 
22 Paolo Surico and Andrea Galeotti  (23 March 2020) ‘The economics of a pandemic: the case of 
Covid-19’ by the Wheeler Institute for Business and Development: 
https://icsb.org/theeconomicsofapandemic/ 

23 https://www.opinium.co.uk/impact-of-coronavirus-on-uk-smes/ 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
https://icsb.org/theeconomicsofapandemic/
https://www.opinium.co.uk/impact-of-coronavirus-on-uk-smes/
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o Leisure and tourism (cinemas, theatres, visitor attractions, tour operators, 

travel agents)  

o Events (business events, music events, venues, event industry suppliers (for 

example printers, lighting suppliers)) 

o Professional services (training companies, recruitment consultants, business 

consultants)  

o Personal services (hairdressers / barbers, beauticians, osteopaths, well-being 

consultants, dental technicians, fitness instructors, animal care)  

o Creative and media (performers, artists, designers, photographers)  

o Vehicle maintenance  

• Sectors that are likely to be affected next: 

o Construction 

o Real estate 

o Manufacturing (although parts of this sector are adjusting to develop medical 

devices in demand to care for patients). 

o Farming. 

• Nationally, concerns have been raised in relation to sectors that depend on: 

o globalised, just-in-time supply chains such as cars and electronics; 

o the aluminium industry (due to lack of demand).  

• Internationally, sectors forecast to experience an impact by duration are listed 
below,24 all of which have a presence in or near to Buckinghamshire.  
o Q4: Tourism/hospitality 

o Q3/ Q4: Aviation/airlines 

o Q3: Oil and gas 

o Q2/Q3: Automotive 

o Q2: Consumer products 

o Q2: Consumer electronics, semi-conductors. 

  

 
24 McKinsey Global report (9th March 2020) in Paolo Surico and Andrea Galeotti  (23 March 2020) 
‘The economics of a pandemic: the case of Covid-19’ by the Wheeler Institute for Business and 
Development: https://icsb.org/theeconomicsofapandemic/ 

https://icsb.org/theeconomicsofapandemic/
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4. Immediate disruption to labour demand   

Recruitment fall 

Across the UK, one in two (52%) of 310 HR professionals surveyed have frozen all hiring, a 

quarter (25%) say they would hire but less than normal, one in 7 (14%) said hiring would 

continue as normal (CIPD/People Management, 2020).25  

 

Using Emsi’s posting metrics we can see that between 7 March and 1 April 2020 unique 

active online postings for jobs have fallen by 18.5% (2,091) in Buckinghamshire which is 

slightly higher than 15% across the UK. In Buckinghamshire and the UK, the biggest fall is in 

Elementary, Skilled trades and Sales and customer service occupations, a greater 

proportion in Buckinghamshire for each. Buckinghamshire has also seen a greater fall in 

postings for Process, plant and machine operative occupations.  

 

Figure 1 Fall in job postings levels 7 March to 1 April, Buckinghamshire and UK 

 

 

 
25 https://www.cipd.co.uk/about/media/press/redundancies-coronavirus  

 

https://www.cipd.co.uk/about/media/press/redundancies-coronavirus
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Source: Emsi Job Postings Analytics, 2020. 

NB. One unique active posting can advertise one or more jobs and do not measure the scale 

of unique jobs advertised. 

 

Recruitment rise 

A recent ONS survey26 has found that 5% of the 3,642 UK businesses contacted are 

recruiting in the short-term.  

 

In Buckinghamshire, there was an increase of 910 unique active job postings in the seven 

days to 10 April compared with the week before. Whilst this does not measure the scale of 

demand (i.e. not the number of jobs being advertised as some adverts can advertise more 

than one) it does tell us that the range of occupations in demand is greater than the 

preceding week, particularly for non-critical worker jobs. It is possible that this indicates 

targeted role redeployment to support the response to the Covid-19 pandemic. 27  

 

Occupations with an increase in unique active postings in week 2 are highlighted green in 

Table 3 and the occupations appearing the most in online searches are listed in Table 4 

below.  

 

Table 3 Unique active job postings for critical and non-critical workers in 
Buckinghamshire, seven days to 10 April 2020 – green highlights an increase from the 
previous week 
 

Mapped to critical worker list? 

Yes No All 

Managers, Directors and Senior Officials 9% 14% 11% 

Professional   35% 20% 28% 

Associate Prof & Tech  9% 12% 10% 

Administrative and Secretarial  1% 8% 4% 

 
26 Office for National Statistics – Coronavirus, the UK economy and society, faster indicators: 
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/b
ulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020. NB. Percentage of 
all businesses, UK, 9 March to 22 March 2020. 
27 https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronavirustheukeconomyandsocietyfasterindicators/dataasat2april2020
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
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Skilled Trades  4% 25% 13% 

Caring, Leisure/Other Service  38% 2% 23% 

Sales and Customer Service  1% 2% 2% 

Process, Plant and Machine Operatives 3% 6% 4% 

Elementary  0% 10% 4% 

All occupations (%) 100% 100% 100% 

 All occupations (n) 1,836 1,358 3,194 

  
Mapped to critical worker list? 

 
Yes No All 

Managers, Directors and Senior 

Officials 

1% 26% 5% 

Professional Occupations  49% 10% 43% 

Associate Prof & Tech Occupations 4% 15% 6% 

Administrative and Secretarial  2% 3% 2% 

Skilled Trades Occupations  3% 29% 8% 

Caring, Leisure and Other Service 

Occupations  

30% 2% 26% 

Sales and Customer Service 

Occupations  

0% 0% 0% 

Process, Plant and Machine 

Operatives 

9% 11% 9% 

Elementary occupations  0% 3% 1% 

All occupations 100% 100% 100% 

  1,906 378 2,284 

Source: Emsi Job Postings Analytics, 2020. 

NB. One unique active posting can advertise one or more jobs and therefore the scale of 

unique jobs advertised is not measured. 
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Table 4 Occupations with the highest number of unique active job postings in 

Buckinghamshire, 7 days to 3 April 

Top ten Critical Worker Occupations Top ten other Occupations 

Care workers/home carers Metal working production/maintenance 

fitters 

Primary/nursery education teaching 

professionals 

Cleaners/domestics 

Programmers/software development 

professionals 

Electrical/electronic trades n.e.c. 

Residential, day/domiciliary care 

managers/proprietors 

Production managers/directors in 

manufacturing 

Nursing auxiliaries/assistants Design/development engineers 

IT specialist managers Human resource managers/directors 

IT user support technicians Vocational/industrial trainers/instructors 

Social workers Web design/development professionals 

Electricians/electrical fitters Civil engineers 

Source: Emsi Job Postings Analytics, 2020. 

 

Buckinghamshire employers recruiting now (as of 9 April) 
 

Table 5 Employers recruiting in Buckinghamshire now (as of 9 April) 

Sector What do we know? Role To find out more 

Health NHS England has launched a 

recruitment drive aimed at more 

than 65,000 former nurses and 

doctors, asking them to consider 

returning to their profession 

amidst the fight against COVID-

19 (coronavirus). 

The Nursing and Midwifery 

Council is writing out to more than 

Nurses 

Doctors 

Healthcare 

professionals 

 

Excel specifically but an 

indication of need 

across other hospitals: 

Tea point distribution 

http://jobs.buckshealthca

re.nhs.uk/ 

http://jobs.buckshealthcare.nhs.uk/
http://jobs.buckshealthcare.nhs.uk/
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50,000 nurses whose registration 

has lapsed in the last three years, 

whilst the General Medical 

Council will write to another 

15,500 doctors who have left the 

register since 2017. 

Meal distribution 

Helpdesk 

Cleaners (patient and 

public areas) 

Portering 

 

Health 250,000 volunteers asked to 

become an NHS Volunteer 

Responder supporting the NHS 

- deliver medicines 

from pharmacies; 

– driving patients to 

appointments; 

– bringing patients 

home from hospital; 

–making regular 

phone calls to 

check on people 

isolating at home. 

https://www.england.nhs.

uk/2020/03/your-nhs-

needs-you-nhs-call-for-

volunteer-army/  

 

Health Lloyds Pharmacy is seeking 

1,500 workers across the country 

Dispensers 

Pharmacists 

Delivery drivers  

Warehouse staff 

https://www.mckessonjo

bs.uk/ 

Health Rowlands pharmacy range https://www.rowlandspha

rmacy.co.uk/careers 

Health Specific health and social care 

services are recruiting  

Live in night nurses 

 

https://www.charecruitme

nt.com/ 

 

Health workers https://www.edenbrowns

ynergy.com/ 

Social 

Care 

Care provider Home Instead 

Senior Care wants 3,000 kind, 

compassionate people to join its 

army of care workers during the 

COVID-19 pandemic. 

Carers https://www.homeinstead

jobs.co.uk/ 

https://www.england.nhs.uk/2020/03/your-nhs-needs-you-nhs-call-for-volunteer-army/
https://www.england.nhs.uk/2020/03/your-nhs-needs-you-nhs-call-for-volunteer-army/
https://www.england.nhs.uk/2020/03/your-nhs-needs-you-nhs-call-for-volunteer-army/
https://www.england.nhs.uk/2020/03/your-nhs-needs-you-nhs-call-for-volunteer-army/
https://www.mckessonjobs.uk/
https://www.mckessonjobs.uk/
https://www.rowlandspharmacy.co.uk/careers
https://www.rowlandspharmacy.co.uk/careers
https://www.charecruitment.com/
https://www.charecruitment.com/
https://www.edenbrownsynergy.com/
https://www.edenbrownsynergy.com/
https://www.homeinsteadjobs.co.uk/
https://www.homeinsteadjobs.co.uk/
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Community Integrated Care, the 

social care charity has hundreds 

of new vacancies across the 

country. 

Carers https://www.workincare.c

o.uk/ 

Bluebird Care says it has 

hundreds of jobs across the 

country 

Carers https://www.bluebirdcare.

co.uk/careers 

Care UK has several hundred 

opportunities at its 125 homes 

from Aberdeen to Dorset, 

including several in London. 

Carers https://careers.careuk.co

m/ 

Specific health and social 

services are recruiting. 

Support workers https://www.charecruitme

nt.com/ 

MacIntyre Community teaching 

assistant 

Support worker 

https://www.macintyrech

arity.org/careers/ 

Social 

work 

Social Work England has 

launched a drive to bring up to 

8,000 former practitioners back 

into the profession to deal with 

the impact of coronavirus (Covid-

19) on the workforce. 

Social work https://www.edenbrowns

ynergy.com/ 

https://www.charecruitme

nt.com/ 

 

Retail Aldi – 9,000 new workers, 4,000 

of the roles permanent 

Shelf stackers 

Customer services 

Logistics  

https://www.aldirecruitme

nt.co.uk/ 

Amazon https://www.amazon.jobs

/en-gb/ 

Asda - 5,000 temporary workers https://www.asda.jobs/ 

Co-op is recruiting https://jobs.coop.co.uk/ 

https://www.workincare.co.uk/
https://www.workincare.co.uk/
https://www.bluebirdcare.co.uk/careers
https://www.bluebirdcare.co.uk/careers
https://careers.careuk.com/
https://careers.careuk.com/
https://www.charecruitment.com/
https://www.charecruitment.com/
https://www.macintyrecharity.org/careers/
https://www.macintyrecharity.org/careers/
https://www.socialworkengland.org.uk/news/temporary-registration-of-social-workers
https://www.socialworkengland.org.uk/news/temporary-registration-of-social-workers
https://www.socialworkengland.org.uk/news/temporary-registration-of-social-workers
https://www.socialworkengland.org.uk/news/temporary-registration-of-social-workers
https://www.edenbrownsynergy.com/
https://www.edenbrownsynergy.com/
https://www.charecruitment.com/
https://www.charecruitment.com/
https://www.aldirecruitment.co.uk/
https://www.aldirecruitment.co.uk/
https://www.amazon.jobs/en-gb/
https://www.amazon.jobs/en-gb/
https://www.asda.jobs/
https://jobs.coop.co.uk/
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Tesco – 20,000 temporary 

workers for 12-week period 

Tesco recruited more than 35,000 

extra people in 10 days in March 

(inews). 

https://www.tesco-

careers.com/search-and-

apply/ 

Morrisons – 3,500 delivery drivers https://www.morrisons.jo

bs/temporary-roles 

Other Local agencies are advertising 

new vacancies for a range of jobs 

in tech, manufacturing and 

engineering 

Manufacturing https://www.electusrecrui

tment.co.uk/jobs/ 

https://www.risetechnical

.co.uk/job-seekers/ 

https://www.tesco-careers.com/search-and-apply/
https://www.tesco-careers.com/search-and-apply/
https://www.tesco-careers.com/search-and-apply/
https://www.morrisons.jobs/temporary-roles
https://www.morrisons.jobs/temporary-roles
https://www.electusrecruitment.co.uk/jobs/
https://www.electusrecruitment.co.uk/jobs/
https://www.risetechnical.co.uk/job-seekers/
https://www.risetechnical.co.uk/job-seekers/
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5. Occupations at risk of unemployment due to social distancing 

Applying the percentage of people saying in advance of the Covid-19 pandemic that they 

can work from home if needed (drawing from the Resolution Foundation’s recent analysis of 

Understanding Society data28), reveals approximately 89,260 Bucks workers can work from 

home easily and 193,780 people might not be able to, 105,970 of whom do not map to a 

critical worker role. Occupations with a below average proportion of workers able to work 

from home are also below average earners. 

The figures are likely to have changed since ‘stay at home measures’ came into force and 

arrangements have had to be put into place. This is most likely for workers in occupations 

with an above average proportion already saying they could easily work from home, the 

median income for whom is greater than the local average.  

Table 6 Occupations with more workers at risk of unemployment due to social 
distancing are lower earners 

Occupational Group 

Below avg % saying they could work from home if needed, in advance of the 

pandemic 

and a median income below Bucks avg: 

• Skilled Trades 

• Caring, Leisure & Other Service  

• Sales & Customer Service  

• Process, Plant & Machine 

Operatives  

• Elementary  

Above avg % saying they could work from home if needed, in advance of the 

pandemic  

…and a median income above Bucks 

avg: 

…and a median income below Bucks 

avg: 

• Managers, Directors & Senior 

Officials 

• Professional Occupations  

• Associate Prof & Tech Occupations 

• Administrative and Secretarial 

 
28 https://www.resolutionfoundation.org/publications/doing-what-it-takes/  

https://www.resolutionfoundation.org/publications/doing-what-it-takes/
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Manufacturing workers may also find it difficult to work remotely however whilst they don’t 

explicitly sit on the current list of critical workers evidence shows that some are working in 

response to demand for additional medical supplies.29  

Figure 2 Approximate number of workers in Buckinghamshire who can or cannot 

work from home if needed and median annual income, by occupation  

Including critical workers: 

 

Excluding critical workers: 

 

 
29 https://www.ifm.eng.cam.ac.uk/manufacturing-and-covid-19-ways-your-company-could-help/). 
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Figure 3 Approximate number of workers in Buckinghamshire who can or cannot 
work from home if needed and median annual income, by sector 

 

Source:  

Work from home approximation: Understanding Society, waves 6 and 8, reported in ‘Doing 

what it takes: Protecting firms and families from the economic impact of coronavirus, 

Resolution Foundation, March 2020’30. NB. Proportion of UK respondents reporting they can 

work from home if needed has been applied to employment estimates for Buckinghamshire.  

Employment estimates: Emsi, 2019 modelled to account for systematic exclusion of some 

self-employed workers in occupation graph; Labour Force Survey Q2 Apr-Jun 2018. 

Worker median income: Emsi, 2019. 

NB. Adapted from ‘Doing what it takes: Protecting firms and families from the economic 

impact of coronavirus’, Resolution Foundation, March 2020.  

 

Part-time working (with lower incomes) is common for occupations with a below average 

proportion of people who may be unable to work from home easily and seven in ten of those 

are women.31  

 

6. Occupations at risk of unemployment due to self-employment 

Buckinghamshire’s economy relies on its workforce, a fifth (19%) of which are self-

employed. Self-employed workers are at a high risk of unemployment due to the inherent 

lack of security and reliance on clients that may be struggling to stay afloat themselves. 

Many local self-employed workers will benefit from the new self-employed income support 

scheme which includes up to £2,500 a month for those with average profits of £50,000 or 

 
30 Resolution Foundation, 2020: https://www.resolutionfoundation.org/publications/doing-what-it-takes/ 
31 ONS - Labour Force Survey, April-June 2017. 
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less. Some won’t due to the length of time they have been trading and all will need to wait 

until June to receive the financial support.  

 

In Buckinghamshire, 52,590 are self-employed. Of those: 

• 72% map to non-critical worker roles.  

• 64% earn below the local average of £30,870.  

• 52% hold jobs in occupational groups with a lower than average proportion of people 

saying they could work from home more easily in advance of the current pandemic, 

increasing to 58% when critical workers are removed. The occupations all earn under 

the Bucks average median income: 

o Skilled Trades  

o Caring, Leis. & Other Serv. 

o Sales & Customer Service  

o Process, Plant & Mach. Ops. 

o Elementary 

 

A major risk for businesses that rely on self-employed workers and freelancers will be 

accessing skilled labour once ‘stay at home measures’ are lifted. In TV alone, evidence from 

Viva LA PD’s recent research has found that 50% of Executive Producers, Aps, runners and 

others in TV will seek work in an industry that ‘offers’ more stability if jobs remain thin on the 

ground until June32.  Retaining access to skilled workers now will be crucial to economic 

recovery in the medium term.

 
32 Goldbart (2020) ‘Freelancer exodus on horizon’, Broadcast. 
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Table 7 Number self-employed in Buckinghamshire by occupation 

Occupation 

Total self-

employed 

Self-employed non-

critical workers 

Median 

annual 

income 

(£) 

% n  % n 

Managers, Dir. & Senior 

Off. 

15% 7,680 12% 4,620 £41,100 

Professional  11% 5,990 6% 2,130 £42,800 

Associate Prof & Tech  19% 10,220 22% 8,240 £32,800 

Administrative & 

Secretarial  

3% 1,570 2% 890 £24,200 

Skilled Trades  23% 12,120 25% 9,430 £25,800 

Caring, Leis. & Other 

Serv. 

9% 4,750 9% 3,310 £20,600 

Sales & Customer Service  1% 670 1% 550 £20,800 

Process, Plant & Mach. 

Ops. 

7% 3,800 8% 3,070 £24,400 

Elementary  11% 5,790 15% 5,470 £18,900 

Total self-employed less 

likely to be able to work 

from home 

52% 27,130 58% 21,840 - 

All occupations (n/£) 
52,59

0 

52,590 37,71

0 
37,710 

£30,900 

All occupations (%) 

100% 19% of all 

workers 

100% 72% of all 

self-

employed - 

Source:  

Self-employment: Emsi, 2019 modelled to account for systematic exclusion of some self-

employed workers; Labour Force Survey Q2 Apr-Jun 2018.  

Remote working: Understanding Society, waves 6 and 8, reported in ‘Doing what it takes: 

Protecting firms and families from the economic impact of coronavirus, Resolution 
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Foundation, March 2020’33. NB. Proportion of UK respondents reporting they can work from 

home if needed has been applied to employment estimates for Buckinghamshire. 

Median annual salary: Emsi, 2019. 

Orange indicates occupational groups with a below average percent of workers that may be 

able to work from home.  

 

7. Buckinghamshire’s critical workers 

In Buckinghamshire, approximately 118,200 (42%) workers are in a role that maps (roughly) 

to the Government’s recently published list of critical worker occupations34. The mapping is 

approximate and not an exact science. Some of the occupations that map to the 

Government’s critical worker list can also work in non-critical areas and the list presents 

some ambiguity, the selection is intended to err on the side of caution. 

An above average proportion of critical workers are in Professional, Caring, Leisure and 

Other Service, Process, Plant and Machine Operatives and Managers, Directors and Senior 

Officials occupations. 

Table 8 Buckinghamshire’s critical workers (definition since covid-19) by occupation 
group 

Occupational group 

Possible critical workers 

n % 

Managers, Dir. & Senior Off. 13,480 43% 

Professional  36,370 73% 

Associate Prof & Tech  9,150 21% 

Administrative & Secretarial  8,990 31% 

Skilled Trades  9,860 33% 

Caring, Leis. & Other Serv. 
19,010 69% 

Sales & Customer Service  6,690 33% 

Process, Plant & Mach. Ops. 7,730 51% 

 
33 https://www.resolutionfoundation.org/publications/doing-what-it-takes/ 
34 https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision.  

https://www.resolutionfoundation.org/publications/doing-what-it-takes/
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
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Elementary  8,940 25% 

All occupations 120,200 42% 

Source: Emsi, 2019 data modelled to account for systematic exclusion of some self-
employed workers using Labour Force Survey Q2 Apr-Jun 2018.  

 

Using the pre-Covid-19 critical worker definition we know that nationally (Institute of Fiscal 

Studies, 2020):35 

• Many critical workers are dependent on childcare being available: 

o 44% of critical workers with children – and 49% of critical workers in the 

health sector – are either partnered with another critical worker or have no 

partner at home.  

o Virtually all critical workers – including 93% of health workers and 96% of 

education workers – are either without a partner or have a partner in work, 

who might not easily be able to look after their children.  

o Critical workers are more likely than other workers to have school-age 

children. 

• 60% of critical workers are women, compared to just 43% of workers outside of these 

key industries and the gender split differs enormously by sector: 

o Four in five critical workers in the education, health and social care industries 

are women, just one in five public order workers is female.  

o Men are also overwhelmingly represented in the transport sector, where over 

90% of critical workers are male. 

 

8. Support for Buckinghamshire’s workers now, to transition and to recover  

Across the UK, businesses with critical workers are recruiting, companies are applying their 

skills/expertise in different ways and many others are struggling to survive and keep hold of 

their workforce. Some initial observations about support that could be needed in the short 

and medium to long-term are listed below. These will be refined and built up as part of a 

programme of work to re-build the Buckinghamshire Skills Analysis and Action Plan in light 

of Covid-19. 

 
35 https://www.ifs.org.uk/publications/14763  

https://www.ifs.org.uk/publications/14763
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In the short-term  
Buckinghamshire’s workers are crucial for providing for the county’s residents whilst ‘stay at 

home measures’ are in place. Companies have already repurposed some of their workers in 

response to Covid-19, e.g. GE Healthcare and Ford motor Company working together to 

scale up the production of ventilators, Thames Water’s out of work truck drivers to help 

essential operations across London and the Thames Valley, and Aylesbury Logistics has put 

its fleet of 23,500 vehicles at the Government’s disposal.  

 

Support that might be needed: 

• Financial support – discussions about supporting workers and families are ongoing 

within Central and local Government and relevant agencies including £2M recently 

released by Buckinghamshire LEP as grants by the Buckinghamshire Growth Hub. 

• Workforce well-being interventions: 

o Advice for employers managing a remote working team has been published 

recently by CIPD36 and WHO37 etc.  

o Interventions for workers at risk of unemployment or who become 

unemployed is needed. 

• Upskilling – some examples of where this is needed now: 

o To cover critical and non-critical workers unable to work due to illness or 

caring responsibilities. 

o To skill up redeployed workers.  

o To skill up workers whose skills are being repurposed e.g. new requests for 

protective clothing for frontline healthcare workers have been posted in 

England.  

o With hospital beds in such high demand, medical and social care 

professionals such as community nurses are now required upskill to look after 

patients much earlier after hospitalisation than they would have done 

previously. 

o Front line workers from medical professionals to supermarket workers will 

need specific Covid-19 training. 

 
36 https://www.cipd.co.uk/knowledge/fundamentals/emp-law/health-safety/coronavirus-
factsheet#73281 
37 https://www.who.int/docs/default-source/coronaviruse/mental-health-considerations.pdf 

https://www.cipd.co.uk/knowledge/fundamentals/emp-law/health-safety/coronavirus-factsheet#73281
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/health-safety/coronavirus-factsheet#73281
https://www.who.int/docs/default-source/coronaviruse/mental-health-considerations.pdf
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o Business tech skills are in high demand as businesses work to develop 

products and devices to support the Covid-19 pandemic both directly 

including new medical devices e.g. a new tracing app and indirectly 

supporting our population’s health and well-being whilst social distancing.  

o Demand for digital skills is also high among residents, workers and learners 

alike, many of whom are likely to have been reluctant digital learners. 

• Redeployment 

o Expertise and skills to provide critical business support to local businesses is 

in demand, evidenced by a redeployment of labour to Buckinghamshire 

Business First to accommodate the high volume of requests. 

o Could workers most at risk of unemployment and furloughed workers be 

redeployed to critical worker roles (see Table 8 below) 

 

The table below draws on available evidence to highlight occupations at the greatest risk of 

unemployment (due to social distancing and self-employment) and occupations with an 

above or below proportion of critical workers.  

 

Occupations with a high proportion of available labour forecast (through redundancy or 

furlough) and an above average proportion of critical workers within the same occupational 

group are: 

• Professional 

• Caring, leisure and other service 

• Sales and customer service 

• Process, plant and machine operatives  

Those with a medium/high proportion of available labour forecast and a below average 

proportion of critical workers are: 

• Skilled trades 

• Associate professional and technical 

Those with a low proportion of available labour forecast and an above average proportion of 

critical workers are: 

• Managers, directors and senior officials 

See Annex for a list of all critical and non-critical jobs within each group.  
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Table 9 Risk of unemployment compared with the critical worker concentration in 
Bucks, by occupation 

 

Unemployment risk 
Key:  
Low = < avg self-employment and 
difficulty working from home 
Medium = > avg self-employment or 
home working 
High = > avg self-employment and 
home working 

Above or below 
average % if 
critical workers 
 

Mgrs, Dir/Senior Officials Low Above 

Professional  Medium Above 

Associate Prof & Tech  Medium Below 

Administrative/Secretarial  Low Below 

Skilled Trades   High Below 

Caring, Leisure/Other 
Service  

High Above (increasing) 

Sales Customer Service  Medium Below (Increasing) 

Process, Plant Machine 
Ops 

Medium Above 

Elementary   Low Below 

Source:  
Work from home approximation: Understanding Society, waves 6 and 8, reported in ‘Doing 
what it takes: Protecting firms and families from the economic impact of coronavirus, 
Resolution Foundation, March 2020’38. NB. Proportion of UK respondents reporting they can 
work from home if needed has been applied to employment estimates for Buckinghamshire.  
Employment estimates: Emsi, 2019 modelled to account for systematic exclusion of some 
self-employed workers in occupation graph; Labour Force Survey Q2 Apr-Jun 2018. 
Critical workers: Employment estimate as above and workers mapped (roughly) to the 
Government’s recently published list of critical worker occupations39. NB. This critical worker 
calculation is likely an overestimate; some of the occupations that map to the Government’s 
critical worker list can also work in non-critical areas, the selection is intended to err on the 
side of caution. As well, the critical worker list presents some ambiguity.  
 

In the medium to long-term  
In the medium to long-term, workers in Buckinghamshire are crucial to the county’s 

economic recovery and community cohesion, and will need support. Some examples of 

factors to be accommodated as the county transitions: 

• Expertise and skills to recover local businesses will be in demand. 

 
38 https://www.resolutionfoundation.org/publications/doing-what-it-takes/ 
39 https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-
provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision 

https://www.resolutionfoundation.org/publications/doing-what-it-takes/
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-educational-provision/guidance-for-schools-colleges-and-local-authorities-on-maintaining-educational-provision
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• The jobs and skills most likely to provide economic outcomes for individuals and 

businesses need to be identified along with the mechanisms for supplying them, this 

will be used to update the Buckinghamshire Skills Analysis and Action Plan.  

• Up/reskilling provision may be needed for unemployed workers that cannot return to 

their area of work, an outcome that may affect self-employed workers more than 

employees. 

• Pressure on public services is likely to grow and some worker redeployment may 

need to continue beyond the removal of ‘stay at home’ measures e.g. to support the 

community’s vulnerable residents, the number of which may be growing as a 

consequence of social isolation e.g. higher incidence of domestic violence (more 

social workers), incidence of poverty and demand for social housing (more 

government officers and community workers).   

• Gaps in service provision will need to be filled once ‘stay at home‘ measures have 

been removed and immediate demand may be very high with potential for skills 

shortages e.g. essential household equipment, low cost recreation, area 

maintenance.  

• Workforce well-being measures for all will be needed, for those in employment, self-

employed, furloughed or unemployed. 

 


